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SERVICES UTILIZED (green)

Effective Personal Productivity
Effective Supervisory Management
Effective Organizational Leadership
Effective Management Development
Entrepreneurial Leadership Development
Hiring Tools
Assessment Tools
Culture Assessment Surveys
Content Workshops
Customized Workshops
Strategic Planning
Strategic Accountability
Executive Coaching
Group Coaching
Web-based Goal Tracking
Individual Goal Tracking
E-Learning

Trey Pittenger - Pittenger & Anderson
Successful Daily Habits Lead to Balanced Life and Increased Income

OVERVIEW:
While attending college at the University of Nebraska, Lincoln, Trey Pittenger served 
as an intern for Pittenger & Anderson.  Whether he was observing their review 
process, learning how to build portfolios, or creating research disciplines, he worked 
hard at establishing a foundation for success.  After graduation in 2002, Trey’s career 
path took him to the Private Client Services division of Wells Fargo Bank where he 
was responsible for lending, cash management, investment analysis, and marketing.  

In 2006, Trey had the opportunity to rejoin the Pittenger & Anderson team as an Invest-
ment Officer.  At P&A, Trey is responsible for marketing, business development, client 
management, trading, research, and serving on the investment committee.  In both his 
career and personal life, Trey is an avid competitor, always up for a challenge. This Lincoln 
native revels competing in golf, basketball, and sand volleyball. He is married to Shari, and 
together they are the proud parents of two young girls.  Though he has an outstanding 
drive to succeed, he looked to Leadership Resources  to further refine his skills. 

BEFORE:
Early in his career, Trey found himself struggling with time management and goal set-
ting, specifically -- blocking time and visualizing results. In both his past and current 
positions in the financial industry, he needs to set specific work related goals.  Many 
time his goals are quite lofty and he benefits from proven procedures to effectively 
track his success.  While working at Wells Fargo, he had hoped to book $2 Million in 
new loan commitments by a certain date.   Along with this, he had desired to increase 
his loan outstandings by $2 Million and meet the company goals of increasing his com-
mitments by $4 Million.   With goals that aggressive, he needed someone to help keep 
him accountable and track his progress. Teaming up with Leadership Resources and 
the Effective Personal Productivity development process, Trey sought the implementa-
tion of an action plan that could improve his life, both professionally and personally.  

AFTER:
The Leadership Resources EPP process was the spark that lit the fire for Trey Pittenger.  
The duo hit it big, and Trey put up more than 25 listed accomplishments in his first 8 
weeks with Leadership Resources! By establishing baseline data in all areas of life to mea-
sure his progress,  this game plan balanced Trey’s roles as a healthy employee and de-
voted family man, while he continued to play competitive sports!  He remained focused 
on what he could control, enabling him to devote time to his highest payoff activities.

Professionally, Trey consistently uses goal planning sheets to track the multitude of 
steps involved in the process of financial planning and investment management.  
Over the past 2 1/2 years, Pittenger & Anderson has continued to grow their practice 
by obtaining $27 Million in new assets, half of which were a direct result of Trey’s ef-
forts.  With the Leadership Resources mindset, he has been able to successfully man-
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age these assets while continuing to maintain positive client relationships.

“We are not motivated by selling to clients.  Our focus is on developing trustwor-
thy relationships.  It’s about digging into what people want with their lives from a 
financial perscpective and gaining a better understanding of them as a person.”

This approach requires goal setting and tracking, as well as routine commu-
nication with clients as well as prospects.   It’s taken some time for Trey to get 
it down to a science, but he puts it this way:  “You only get the full worth of the 
development process when you practice.”

Not only did the Effective Personal Productivity Process do a number for 
his professional life, but he saw multiple benefits in his personal life as well.  
Cardio training coupled with strength training and diet control led to the 
achievement of a body-fat reduction goal.  He also completed his first triath-
lon and has done several road races in the last couple of years.  

TODAY:
Trey is currently studying to become a Certified Financial Planner.  Using his 
highly effective habits of goal setting and prioritizing, he has been able to 
make time for this aspiration.  To showcase his developing talent and certifi-
cation, he has even helped P&A refine and improve their financial planning 
service offering.

His steady improvement is paying off in other areas, not just his business.  He 
is putting quality time into his relationships and has even seen an improve-
ment on the golf course!  Last summer, his handicap dropped to 0 as a result 
of his newfound processes, goal setting, and approach to the game. His time 
management keeps getting better, and he thoroughly enjoys being able to 
spend more quality time with his wife and children.  

Trey believes strongly in personal development and the Leadership Resources 
process.  “It’s the catalyst of my success.  I can apply it to any new situation and 
helps keep me pointed true north.”  12/09 
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I was satisfied with 
my life overall, but I 
felt like I was missing 
opportunities.  This 
[experience] has 
literally changed my 
life.  I didn’t realize the 
impact it would have 
on me, my business 
and my family!

“

“
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